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[bookmark: PROSPECT_PLUS_OFFERS]We’ll support you when you have a problem at work, as well as secure good pay deals and terms and conditions across the board, but that’s not all we’re about. Being a Prospect member also gives you access to a whole host of other benefits.
Such as:
· A free wills service
· Holiday packages
· Family days out
· Cheaper cinema tickets
· Airport Extras
· Discounts on gym membership
· Discounts on Apple products
Subject to T’s and C’s Members should access Member benefits to find out more.
[bookmark: Welcome_message_from_the_Branch_Chair]
Welcome message from the Branch Chair
Over the summer, the Branch Committee has been busy supporting members across the business. We've represented members in several individual casework matters, continued discussions with the company around trade union access rights and have now started this year's pay talks for ESRC members.PROSPECT PLUS OFFERS

Pay is a key priority for the branch and we're making the case for a fair deal for members. We'll keep you updated as negotiations progress and when there is any news to share.
We're also keen to recruit more workplace representatives. Being a rep is a great way to support colleagues, develop new skills and make a real difference in the workplace. If you've ever thought about getting more involved with the union, I'd encourage you to get in touch with me or another member of the Branch Committee. Full training and ongoing support are provided.
Prospect union week 2nd – 9th November
Prospect members and reps across the UK will be taking part in Union Week, Prospect's annual recruitment and organising campaign. The week is all about raising the profile of our union, speaking to colleagues about the benefits of membership, and strengthening our collective voice in the workplace. Every new member makes Prospect stronger. The more members we have, the more effectively we can negotiate with employers, campaign on the issues that matter to us, and ensure that workers have a strong and independent voice at work.
Being part of a trade union isn't just about having support when things go wrong. It's about improving workplaces, securing better pay, protecting terms and conditions, influencing workplace policies, and helping colleagues build better careers. Prospect represents over 157,000 professionals, specialists, managers and technical experts across a wide range of industries and public services.
Union Week provides an opportunity for all of us to talk to colleagues about the value of union membership. Share personal experiences of how Prospect has supported us. Encourage non-members to join. Raise awareness of the work carried out by our local branch and reps.
We will be holding a webinar on Monday the 2nd of November around the new government legislation coming into force in November around union access rights. If you’re interested, you can register and join via this link: https://teams.microsoft.com/meet/3686285524964656?p=KOU50vH02rqr3ZL2 Kj







Prospect entered this year's pay negotiations with a strong mandate from members and a clear understanding of the issues that matter most to you. We have now met with the company on two occasions to discuss our pay claim. During these meetings, the negotiating team has been clear about the real-life impact that several years of pay awards below inflation have had on our members. We have highlighted the increasing pressure many colleagues continue to face as the cost of living has risen significantly whilst wages have struggled to keep pace.
We have also challenged the company on the issue of affordability. During discussions, we have pointed to the strong financial performance and profits achieved by the business and emphasised that these results have not happened by accident.
They are the product of the hard work, dedication and professionalism of our members across the company. It is our members who have delivered the success that the company continues to report, and it is therefore only right and fair that they share in the benefits of that success through a meaningful pay award.
The company has listened to the points we have raised, and discussions are continuing. As members would expect, the negotiating team is continuing to press for the best possible outcome and to ensure that the views expressed through the pay survey remain at the heart of the negotiations.

ESRC MEMBERS



[bookmark: Are_your_membership_records_up_to_date?][bookmark: ESRC_MEMBERS]Are your membership records up to date?
To make sure you continue to receive the latest union news, updates, ballots and other important information, it is vital that your membership record is accurate and up to date.
Have you recently changed your address, phone number, email address, workplace or job role? If so, please let us know as soon as possible. Keeping your details current helps us stay in touch, ensures you don't miss out on important communications and member benefits, and helps Prospect meet the legal requirements associated with conducting member ballots on pay, terms and conditions, and other workplace matters. Prospect must also hold a personal email address for you, rather than a work email address, to ensure we can contact you directly when required under current legislation.
Updating your records is quick and easy. Simply call 0300 611 1878 to speak with a member of our team or email your updated details to membership@prospect.org.uk.
When should I invite a Trade Union rep to attend a meeting with me?
A question we are regularly asked by members is: "Do I need a union representative at this meeting?" Our simple advice is: if management or HR ask to meet with you, always consider requesting a trade union rep.
This advice has recently been reinforced by the Employment Appeal Tribunal in the case of Wolfe v Taka Mayfair Ltd. The claimant argued that he had effectively been denied his right to representation after being called into an unexpected meeting which resulted in his dismissal. However, the Tribunal held that the statutory right to be accompanied only arises when an employee requests to be accompanied. Because no request had been made, the claim could not succeed.
The key lesson for members is an important one: Do not assume a representative will automatically be offered. If you want representation, ask for it. Most members are aware that they have a statutory right to be accompanied at disciplinary and grievance hearings by a trade union representative or workplace colleague. However, we would encourage members to seek representation in a much wider range of situations, including Investigation meetings, Disciplinary meetings, Grievance meetings, Capability meetings, Flexible working meetings, Attendance management meetings, Performance management discussions. Even where there is no specific statutory right, Amentum will agree to representation if requested.
As a rule of thumb, if a meeting involves both your manager and HR, you should ask whether a trade union representative can attend. Sometimes meetings are described as "informal" or "just a chat", but discussions held during these meetings can later form part of a formal process.
Having a Prospect representative with you can make a significant difference. Our representatives regularly support members through workplace processes and understand how these meetings operate. They can help you prepare, take notes, ensure procedures are followed correctly, ask questions on your behalf, and provide reassurance during what can often be a stressful experience. Just as importantly, representatives know when an issue requires support from a Prospect Full-Time Officer or access to specialist legal advice.
Remember: As a rule of thumb, if a meeting involves both your manager and HR, you should ask whether a trade union representative can attend. Sometimes meetings are described as "informal" or "just a chat", but discussions held during these meetings can later form part of a formal process.

Remember, the more members we have, the more effective we can be – it gives Prospect greater influence with our employers to drive forward positive change at work.
For every colleague you recruit, you can choose one of the following incentives:
Option 1:
£15 Lifestyle voucher.
Option 2: £15 donation to Trussell Trust, War Child or Help for Heroes (please specify).
Option 3: £15 donation to our benevolent fund, which helps members in financial difficulty.
Colleagues can join online – please ask them to complete the “recruited by” section on the join form so that you receive your incentive. Pass on this link! Join Prospect today | Prospect
Recruit a colleague today!


[bookmark: Member_recruit_member_scheme.]Branch Committee 2025-2026Member recruit member scheme.

Chair
· Name: Jon Montgomerie ('Monty')
· Office: Birchwood
· Email:jon.montgomerie@global.amentum.com
Vice Chair
· Name: Steve Power
· Office Birchwood
· Email: steve.power@global.amentum.com
Secretary
· Name: Matt Carter
· Office: Gloucester / Cardiff
· Email: matt.carter@global.amentum.com
Committee Rep
· Name: Janet Nettleship
· Office: Harwell
· Email: Janet.nettleship@global.amentum.com
Committee Rep
· Name: Lee Waterhouse
· Office: Birchwood
· Email: lee.waterhouse@global.amentum.com
Committee Rep
· Name: Karen Peers
· Office: Birchwood
· Email: karen.peers@global.amentum.com
Committee Rep
· Name: John Buckland
· Office: Bristol Business Park / Gloucester
· Email: john.buckland@global.amentum.com
Committee Rep
· Name: Craig Jones
· Office: Birchwood
· Email: craig.jones@global.amentum.com
Committee Rep
· Name: Sonya Hammond
· Office: Dorchester
· Email: sonya.hammond@global.amentum.com
Comittee Rep
· Name: Steve Bate
· Office: Birchwood
· Email: steve.bate@global.amentum.com
Committee Rep
· Name: Ben Swift
· Office: Bristol
· Email: ben.swift@global.amentum.com
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