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	To:
	NEC Pensions Advisory Sub-Committee

	22 September 2025



Dear Colleague
Gender Pension Gap in Private Pensions  
On 21 July the government published its second ad hoc statistical release on the size of the gender pension gap in private pensions (for 2020 to 2022).
Gender Pensions Gap in Private Pensions: 2020 to 2022 - GOV.UK  
This showed that the difference between female and male median uncrystallised private pension wealth for those aged 55 to 59 (who had some private pension savings) was 48%.
This was a large increase over the estimate of 35% for 2018 to 2020, but the estimates are not comparable for the reasons outlined below.
· Issues with the data

(1) The latest Wealth and Assets Survey (WAS) data collection took place during the COVID-19 pandemic, meaning a change from face-to-face to telephone interviews. This has led to challenges with the representativeness of the data (primarily by housing tenure).
(2) [bookmark: _Hlk209428432]The results are very sensitive to underlying assumptions, 95% confidence intervals for median women’s and men’s wealth are £70,000 to £95,000 and £111,000 to £207,000 respectively.
(3) There have been changes to the methodology of estimating pension wealth. The most significant is the change from market-based to SCAPE rates to convert future income into a pension pot. (Though the old methodology would have resulted in an estimate of 55%.)
(4) The estimate excludes those with zero private pension wealth, as there are more women with zero private pension wealth than men this reduced the size of the reported gap (from 62%).

· Action by the government
The publication of an updated estimate based on the latest round of WAS data is welcome (though issues with the data make it difficult to use the series as a benchmark for measuring progress).
There is a clear commitment (if not statutory requirement) for the government to regularly update this series as further data becomes available.
The government’s stated commitment is to “monitoring and narrowing” the gender pension gap. 
Written questions and answers - Written questions, answers and statements - UK Parliament
Certain labour market trends and other policies (such as in relation to shared parental leave and childcare) will help narrow the gap in the future.
But the only policies specifically designed to tackle the gender pension gap that the report cites are policies that were enacted under previous governments:
(1) Automatic enrolment (which disproportionately excludes women due to the earnings trigger of £10,000).
(2) The 2016 state pension reforms that help eliminate the gender gap in state pension income more quickly.
The reforms to the LGPS will also have an impact on the size of the gender pension gap (particularly if they are adopted by the other main public service pension schemes).
  

Yours sincerely
Neil Walsh
Pension Officer
	New Prospect House
8 Leake Street
London
SE1 7NN
	0300 600 1878
info@prospect.org.uk
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